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Change the Government, change the 

country they say. Since our last edition, 

Australia decided to do just that. 

Unlike the last election campaign, the 

Labor Party (new Government) did not 

propose any major changes to 

Superannuation. We at Supervision 

believe that Superannuation should 

not be seen as a panacea to fix 

unrelated social and economic issues. 

Super strengthens the economy but its 

sole purpose is to provide for members retirement, not a cash repository to fix housing 

affordability, climate change, inflation, budget deficits or any other problem that 

Government feels pressure to fix immediately. 

Continuity of Super policy is now required to maintain trust in the system. This 

Government has the opportunity and responsibility to separate Superannuation as a 

stand-alone tool to deal with retirement incomes and unmix the messages that have 

weakened faith in an amazingly successful system. Super does not exist in a vacuum, but 

it should be protected to fulfil its sole purpose. Supervision will bring you any updates on 

Government plans if things change.

This edition has a strong focus on contributing to Super. In my editorial, I talk about 

increases to SG contributions. We also go deeper into contributions to Superannuation 

through the articles. The current rules on contributions are more complex but allow 

higher overall limits. In the meetings that I hold regularly with retired SMSF Trustees, they 

question how they can get more into Superannuation, not less. Getting money into 

Superannuation becomes difficult once you reach certain ages, so the earlier you start, 

the less exposed you are to annual limits and the more time your money has to grow.

Welcome
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Christopher Homer
Director

It has been really amazing to have had your company during your annual SMSF catch up 

meeting. The experience for all the team has been amazing. We have shared some 

meaningful conversations about your SMSF investment strategy documentation, estate 

planning options, contribution limits, pensions payments, how SMSF tax works, personal 

issues and much more. Thank you for the opportunity to share your thoughts, feedback, 

jokes, laughter, tears, disappointments, and joy. The 30th of June may be the end of the 

financial year, but it is no deadline for meaningful conversations about your SMSF- so 

please book meetings after the 1st of July.

Operationally, we have completed our scheduling of your 2022 Financial Year Tax Return 

and Audit. We have identified the SMSF’s that can be completed early. Some direct 

feedback from clients has prompted shuffling of the schedule. The whole team are 

focussed on 2022 tax returns being completed earlier with more efficiency. The closing 

tax year has been extremely testing in terms of resourcing, changes made by 

Government (Directors ID & Superstream Roll Overs) and COVID19. The 2021 tax season 

is officially over. 

Going into the 2022 tax year we feel well prepared, enthusiastic and well resourced. I 

want to thank the SMSF team for their amazing efforts. Shish, Ronnel, Leanne, Pina- 

thanks so much for your hard work- we finally got there.

Wishing you and your family excellent health and wellbeing in the weeks and months 

ahead. 
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The following things increase
capital directly:

• Transferring Cash to your SMSF

• Transferring an existing asset to SMSF (in 

  specie transfer)

• Creating Rights in the SMSF or

• Increasing the Value of an existing asset in 

  the SMSF

The following things increase
the capital indirectly:

• Paying personally for an expense of the SMSF

• Forgiving a debt owed to the SMSF

• Shifting value to an asset owned by the SMSF

What Is a Contribution

A contribution in a
Superannuation context

is anything of value
provided by a person

that increases
the capital of a

Superannuation Fund.

Investment returns or roll overs from another Superannuation Funds are not considered to by 

contributions because they are not provided by a person. Any investment income or capital gains are 

not counted towards any caps, so you have our permission to make as much money as possible each 

and every year.

Limits to Super are in place because of the tax effective nature of Superannuation. 
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Removal of the Work Test
(From 1st of July 2022)

For those over 67 but under 75 who want to 

top up their Superannuation but are not 

working, the 2023 Financial year will open up 

an opportunity for you.

Work Tests for members under the age of 75 

are not required from the 1st of July 2022 for 

non-concessional (after tax) or salary sacrificed 

contributions. If you want to claim a 

personal tax deduction for those 

contributions, you will still need to meet 

the work test.

If you are aged over the age of 75, your SMSF 

can accept Superannuation Guarantee (SG) 

and downsizer contributions, but after 28 days 

of your 75th birthday you will not be able to 

receive any more salary sacrifice or personal 

contributions or spouse contributions.

To meet the work test (to claim a deduction 

between the ages of 67-75) you must be

gainfully employed for at least 40 hours during 

a consecutive 30-day period in the financial 

year in which the contribution is made. This 

test is an annual test, meaning it does not carry 

over multiple years. Gainfully employed means 

employed of self-employed for gain or reward 

in any business, trade, profession, vocation, 

calling, occupation, or employment. If due to 

COVID19 you are stood down from your 

employment but are receiving the Jobkeeper 

payment, then it is accepted that you are 

gainfully employed, and you meet the work 

test. Unpaid work or income received from 

passive means (interest, dividends, trust 

distributions or rent) does not meet the 

definition of gainfully employed.

 

If your Superannuation balance is lower than 

300K you may qualify for a work test 

exemption for an additional 12 months after 

you last met the work test. 
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Division 293

If your combined annual income and concessional contributions add up to more $250,000 you will 

have to pay additional tax on your concessional contributions (Division 293) of 15%. This means if 

your income is higher than $250,000 your contributions within Super will attract 30% tax instead of 

15%. Whilst this is higher tax than lower income earners, it is still a concession (reduction) to your 

personal tax bracket.

If your income reaches this bracket, you will be sent a notice of assessment once the ATO receives 

both your income and contribution information.

If you receive an assessment, you have the ability to make the payment personally or it can be paid 

by your SMSF. Instructions will be on the ATO letter with the steps that you need to take.

06
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How To Remember Contribution Types;
Concessional vs Non Concessional

Much of my time is spent explaining the difference between concessional and non-concessional 

contributions. We understand why the definition is so hard to remember. We hardly ever use these 

terms in real life. 

The Cambridge dictionary defines concessional as “offered at a better rate than usual”. If you buy a 

concession ticket, the price is a reduction/deduction to the normal price.

Here is how you can remember the difference between the two contribution types.

Deduction means a tax deduction. If you make concessional contributions to your Super, someone 

is going to get a tax deduction. If you are paid employer contributions- your employer will claim a tax 

deduction. If you make personal concessional contributions, you can claim a tax deduction. When 

someone claims a deduction, there is no free lunch- your Superannuation Fund pays 15% tax on that 

contribution.

Non concessional contributions are after tax contributions, meaning the money has already paid 

marginal tax rates. They do not attract 15% tax. If you make non concessional contribution, they will 

be added to your tax-free component inside your member’s statement.

Non-Concessional = No Deduction
Concessional = Deduction

07

T H E  T R U S T E E   |   J U N E  2 0 2 2



Feature Article – Why Would I Contribute to 
Superannuation if I Can’t Claim a Deduction?

• A Member/s want to transfer their personally owned business premises into their SMSF without 

paying cash out of the SMSF.

        The members SMSF doesn’t have the cash to pay for the property

     The member can use their annual and bring forward Non concessional limit to pay for the 

        property

The other day a client asked me why he would 

make contributions to Superannuation if they 

didn’t get a personal tax deduction for the 

contribution (non-concessional contributions)? 

Great question, I will have a go at an answer 

below.

Scenario 1

• Member has money (lump sum of cash) in their personal names which has been declared as income 

in previous personal returns.

        The Member wants to invest that money to make more money in the future

        The Member is in a high tax bracket personally and doesn’t want to add to their annual income

        The Member does not need to access that money for personal use anytime soon OR

        The Member is close to retirement or 65 years of age (full condition of release)

Scenario 2

• A Member/s wants to transfer personally held shares into their SMSF without any cash being required

       The members use their non concessional contribution limit to transfer the value of shares into 

        their SMSF

Scenario 3

08
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The Members, if eligible can contribute (cash or in specie) into
Superannuation in order to achieve the following:

• Invest the money to provide the best returns possible in line with the members risk profile

        The income created by the investment will be taxed at “concessional” or reduced rates of 15%

        If the asset is sold after members start a pension, up to 100% of the capital gains tax is removed.

        The income earned by the asset after members start a pension is not taxed. So franking credits 

        are paid back to the members after the tax return is completed.

If you are not going to invest your (personal 

savings) money into growth assets, the 

advantage of Super’s low tax rate loses its 

impact. If your personal income is NIL and your 

personally held investments do not create 

income over $18,200 each year, then you will 

not pay any personal tax. 

A $400,000 term deposit @ 1.9% will generate 

income of approx. $7,600 per annum and is 

underneath your tax-free threshold. A return 

of 5% will breach the tax-free threshold and 

require a tax return but tax payable will be 

minimal. A 10% return will start causing a 

personal tax problem. The more income you 

make (or capital gain return) the more 

advantageous Super’s low tax rate becomes. If 

you are not going to invest your money at all, 

then you would have to question Super’s 

relevance when you add back the cost of 

Administering Super.

If you are not close to retirement, putting more 

money into Superannuation by using your non 

concessional cap needs to be examined 

closely. On one hand you must consider that 

putting aside money that can’t be accessed 

until retirement is a major limitation. Money 

takes time to grow even if you invest it wisely. 

There will always be times when the best 

investments are down or don’t live up to 

expectations. Time invested does seem to even 

out the ups and downs. If you leave it to the 

last minute to invest, you will lose the impact of 

compounding returns. Tax savings will be 

much greater in Superannuation compared to 

your personal name if you are in the higher tax 

brackets.

So, if you want to make your money work as 

hard as it can for you and you have no 

immediate cash requirements, contributing 

more to Superannuation using your non 

concessional contribution cap will save you 

taxation over the longer term. How much tax 

you will save depends on the rate of return 

(including capital gains and cash income). 
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Claiming a Tax Deduction for Personal
Super Contributions

The following people can claim a deduction for personal contributions:

   • Salary & Wage Earners

   • Self-Employed, Contractors, Freelancers

   • Receivers of Investment Income (interest, dividends, rent and capital gains)

   • Receivers of Government Pensions or allowances

   • Receivers of Superannuation

   • Receivers of Trust and Partnership distributions

   • Receivers of Foreign Income

If you exceed your annual cap, you will have to pay extra tax and any excess concessional 

contributions will count towards your non concessional contributions cap.

The above rules allow salary and wage earners to reduce their personal tax whilst boosting Super.

10
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Tax Deductible Contributions – Unused 
Concessional Cap

Concessional Contribution caps are $27,500 for eligible members. In addition to 

the annual limit, any unused contribution caps since 2019 are bought forward into 

the current financial year. This means that everyone has a different cap that is 

based on their previous year’s contributions. 

If you have not contributed to your Superannuation since 2019, you may be eligible to contribute up 

to $107,500 per member into your SMSF. *Concessional contributions over and above employer 

contributions are tax deductible to the member in their personal name. Particularly handy if you 

have lots of tax to personally pay this year.

 

*There are eligibility requirements, so please do not contribute large amounts into Superannuation 

without speaking to your licenced financial adviser or Supervision about your contribution limits. 

*Non-Concessional Contributions are also available. The current limit is $110,000 per year or 

$330,000 bring forward.

11
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Roll Overs – Super Stream

If you want to roll 
over money in or 
out of your SMSF, 
there are new ATO 
rules that need to 
be followed.

The rules dictate that before any money 

moves, the ATO must be informed using an ESA 

(Electronic Service Address – smsfdataflow) 

inside software designed to transfer such 

information. The ATO have introduced this 

process to enable the ATO to track all 

movement between Superannuation Funds.

This means that Supervision will need to 

arrange for a roll over request to be initiated in 

our software Class Super. If you want to 

transfer part of your SMSF to another 

Superannuation Fund please do not move 

money until Supervision is able to calculate 

your member balances and create the details 

in which you need to provide to your new 

provider. 

In order to move money from your SMSF to 

another Superannuation fund, you will need 

the following information:

• Receiving Fund ABN

• Receiving Fund USI

• Member ID

• Roll Over Type – Full/Partial

• Roll Over Amount (dependant on the previous 

  answer)

Once these details have been provided and we 

know the members entitlement, then we are 

able to start the roll over process for you. Every 

Roll over has a fee of $250/Roll Over.

12
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Housekeeping

Koinly Crypto Tax Reports

If you have Crypto currency in your SMSF (hope you are OK!), using Koinly may help you to provide 

consolidated reports. Koinly works by importing all of your crypto trading transactions from various 

platforms to provide a tax report. This will help you to understand the capital gains tax implications 

of your trades. The application uses datafeeds from multiple platforms and merges all the 

information into reports that make it easier to compile the information needed for year-end work. 

We can’t vouch for the security of this platform, nor are we recommending it, but we do believe that 

using that platform saves time for you and for Supervision. 

13
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Multifactor Authentication Login 
Required – “My Portfolio” Class Super

In our last edition we informed you that from the 1st of July 2022, Class Super will require all users to 

use multifactor authentication to access “My Portfolio”. This is a requirement of the ATO and Class 

Super (your SMSF software provider) must comply. We use Google Authenticator app on our phones, 

is free to install, easy to use and improves your overall security. It may take some time to get used to 

it. The Supervision team have been using it for the past 4 years. 

T H E  T R U S T E E   |   J U N E  2 0 2 2

14



Directors ID

Please make sure that you have completed your Director ID requirements before the November 

deadline. If you have recently created an SMSF, you must complete your Directors ID within 28 days 

of creating your company. We encourage you to complete this task as soon as possible. 
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Editorial Content 

Next month (1st of July), the Superannuation 

Guarantee percentage grows to 10.5%. This 

increase and other legislated increases (in 

future years) will help Australian’s grow their 

retirement savings and help bolster the Super 

system. Whilst there will always be debate 

about the exact percentage of your wages is 

enough to adequately save for retirement, 12% 

(our eventual destination) will be a great 

achievement when we reach it. Despite 

previous Governments delaying increases to 

SG, raising the SG percentage recently has not 

caused any major crises for the Australian 

economy. 

If you are entering the workforce today as an 

employee, you will be the beneficiary of a 

working life of relatively high Superannuation 

contributions made on your behalf. Imagine

having 12% of your salary and wages 

accumulating in growth assets for 40-50 years! 

I may not be around to see the end result, but 

it is hard to see a scenario where Australian 

employees could possibly be worse off in 

retirement. 

Self Employed Australian’s also have the ability 

to take advantage of Superannuation 

Contribution rules in order to reduce their 

personal tax burdens. Catch up concessional 

contributions provides flexibility to business 

owners to “bank” contributions in lean years 

for future periods where profits are higher. 

Women who take time out of the workforce to 

raise families are given a great opportunity to 

catch up with larger contributions to Super 

once they start working again. Their catch-up 

contributions can reduce personal income 

taxes whilst boosting retirement savings. This 

good news will not make it to the 6:00pm 

bulletin but it is a very positive move.

Some may argue that increases to compulsory 

Superannuation (Superannuation Guarantee) 

have contributed to stagnant wage growth. 

Whilst it may have had a small part to play, a 

direct correlation opinion is farfetched as 

increases to SG have been incremental over a 

span of multiple years. Even if it has
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contributed in some way to reduced take home pay, accumulating more in Superannuation is a net 

increase to your personal wealth, despite your consumption power being deferred to a later date. 

Compounding interest on top of the guarantee adds exponentially to the overall benefit.  Many of 

Supervision’s retiree clients have achieved a doubling of their SMSF capital since retirement. Growth 

doesn’t stop just because you stop work.

People managing their own Superannuation inside of SMSF’s the number of SMSF’s and their larger 

balances will create tangible benefits for existing SMSF’s and for anyone beginning their SMSF 

journey. A growing industry invests in technology solutions which reduces cost over the longer term. 

We saw this in the last growth phase in SMSF and it is likely to occur again as companies like 

Supervision innovate with solutions that provide more for less.

As people see
their Super grow,

the more likely it is that
members will want to

take control over their
Superannuation and

invest it as they see fit.
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